
CEO Commitment Letter 
Business ambition for an inclusive 
and regenerative economy.

The Swiss Triple Impact (STI) is an engagement program designed to accelerate the shift towards a 
resilient and sustainable Swiss economy. A B Lab initiative, co-initiated with GCNSL and ecosystem 
partners. The program, which is unique on a European level, helps Swiss companies measure, manage 
and use their contribution to the Sustainable Development Goals (SDGs) as an opportunity. The STI 
program creates an impetus for a nationwide commitment, with the aim of involving as many compa-
nies of different sizes and sectors as possible.

Recognizing the value of an inclusive and regenerative economy, I am pleased to confirm that  
is joining the Swiss Triple Impact movement of leading  

companies aligning their business with the UN Sustainable Development Goals (SDGs). We thereby 
commit to pursuing a material positive impact on society and the environment through our business 
and operations and emphasize our wish to balance profit and purpose.

By signing this letter, commits to align its ambition with the following 
pledges and to undertake the related measures to achieve these pledges:

Global challenges can only be solved through joint sustainable behavior and action. Our company  
wishes to join the growing group of leading companies that are setting ambitious targets in line with the 
Agenda 2030. By doing so, we recognize the crucial role the business community can play in achieving 
the SDGs and to protect the health and well-being of present and future generations.

SignaturePlace Date


	Text Field 19: Pledge 1: By 2025, we coach and support on average 9 young people from disadvantaged backgrounds to help them acquire the necessary skills and tools to succeed in a job interview and/or art school entrance exams. [SDG 10, 4, 8]Pledge 2: By 2023, our local partner non-for-profit organization promoting sustainable and healthy food consumption increases its fundraising by CHF 15K and broadens its donor base by more than 15 % per year compared to 2022, through our offered communication services. [SDG 12, 17]Pledge 3: By 2023, we achieve equal pay for all employees in equal roles, compared to 2022. [SDG 10, 5, 8]

Pledge 4: By 2023, we achieve gender parity within all functions and at all organization levels, from management to employees, compared to 40 % women in 2022. [SDG 5, 8]

Pledge 5: By 2025, we are carbon neutral (Scopes 1 & 2) and commit to the SME Climate Commitment initiative. [SDG 13]
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